
 
 

 

 

Mountain District Netball Association 

Position Descriptions 

 

• Board members are required to have a valid “Working with Children’s Check” & 

Netball Victoria Membership (reimbursed) 

• There are monthly board meetings, approximately 8 months per year.  

• Board members are also expected to attend Delegate Meetings, approximately 4 per 

year.  

• Board members are responsible for a ‘portfolio’ but all portfolios are equally 

supported by the whole board.  

• All board member positions are supported by other volunteers where appropriate and 

are always encouraged to find more!   

• Board members are expected to prepare and submit a short report for their portfolio 

prior to each board meeting.  

• Board members are expected to come to meetings having read all reports and the 

agenda, ready for discussion and decision.  

• Please refer to the organisational chart below.  

 

Position 
 

Vice-President 

• Together with the President, is responsible for facilities management and 
planning, including liaising with Knox City Council. 

• Responsible for Grant Applications for the Association 

• Responsible for overseeing Risk Management for the Association 

• Responsible for Human Resources management for the Association 

• Along with the President, represents the Association with Netball Victoria 

• Liaise with all relevant stakeholders – Board members, Subcommittees, Clubs 
and Delegates, Knox Council, local government, Netball Victoria;  

• Required to have a working understanding of the Constitution, By Laws and 
policies and a knowledge of the goings on of the association. 

• Child Safety Officer (Optional) 
 

Treasurer 

• Responsible for overseeing the Associations financial health, in conjunction with 
the Associations employed Financial Officer. 

• Ensuring sound governance and providing strategic financial advice for the 
Association.  

• Key duties include monitoring and overseeing bookkeeping, budgeting, 
fundraising, ATO Compliance, Human Resources, financial reporting, managing 
risks and Annual financial audit.  

Board Member: Umpiring 

• Liaise with all relevant stakeholders – Umpires, Supervisors and Mentors, Board 
members, Subcommittees, Clubs and Delegates 



   

 
 

• Responsible for overseeing umpire recruitment and monitoring progress 

• Responsible for overseeing umpire development programs and assessment. 

• Responsible for overseeing Game Allocation 

• Responsible for overseeing Umpire and Court Supervising and Mentor Programs 
 

Board Member: Ranges 

• Responsible for the oversight of the Ranges representative program within the 
context of the strategic plan; 

• Responsible for ensuring Ranges activities are conducted within the approved 
budget constraints  

• Responsible for maintaining a register of all volunteers from the Ranges player 
parent base 

• Responsible for creating a subcommittee to attend to tasks as required during the 
season 

 

Board Member: General (Previously Coaching Portfolio)  

• Assists MDNA Board in activities where required.  

• Potentially – MDNA Special rounds/Pink Day/Indigenous Round/Inclusion Round 

• Potentially – Support with MDNA Youth Committee?  

• Potentially – Support with Ranges activities 

• Potentially – Support with HR/Legal expertise 

 


